2.7

C) 2.7: Giving and Receiving Constructive Feedback LESSON BOOSTERS

Choose boosters to add before and/or after the core lesson:

Lesson Booster Summary: 5
In this video, mindfulness expert Erica Rascon focuses on noticing, identifying, and | min
self-regulating feelings and physical body sensations. With this heightened
awareness, we can recoghize when we are becoming agitated or stressed, which
can be especially helpful when responding to critical feedback.
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®) Debrief: Responding to Feedback (wnt) Erica applies this to a situation when a student gets in trouble in class. The student
oo g e nd e befors feels being moved to a different seat is unjustified and unfair. Without self-

pendna behelu? B regulation, emotions could escalate and lead to regrettable behavior. With self-
« Mol ommrmes s ol regulation, students pause, take deep breaths, and focus on identifying the
et | emotion and its effects. This process can lead to a more proactive rather than
reactive response.

+ What might happen if you don't pause to self-regulate?

Lesson Booster Summary: 15
In this activity, students role play giving and receiving feedback for one or more mn
school or sports scenarios. Student #1 plays the role of the person who needs
improvement, and Student #2 practices giving constructive feedback. Student #1
then needs to practice receiving that feedback and applying it to growing and
improving.
® Debrief Activity i -
et vou o st o e Bt i . The scenarios include: a) receiving feedback on an English essay, b) being benched
[ e elin ging i e = for poor performance at a game, and c) getting in trouble for talking in class.
L
2.7 Lesson Extension-2: Responding to Feedback in the Workplace (Handout 2.7.2)
Lesson Booster Summary: 15
min

In this activity, students role play giving and receiving feedback for one or more
workplace scenarios. Student #1 plays the role of the person who needs
improvement, and Student #2 practices giving constructive feedback. Student #1
then needs to practice receiving that feedback and applying it to growing and
improving.

© Debrief Activity

« How did you do acting out the different roles?
Could you see it from each person’s perspective?

The scenarios include: a) being late to work, b) providing poor customer service,
and c) not reliably responding to work-related emails.

* What went well in giving and receiving feedback? |’

* What could have gone better?
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